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CHAUFFEURS, TEAMSTERS, W AREHOUSEME & HELPERS 

LOCAL UNIO NO. 525 
Affiliated With The

INTERNA TTO AL BROTHERHOOD OF TEAMSTERS 
ALTON, ILLINOIS 

And 

MADISO COUNTY IIIGHWAY DEPARTME T 

THIS AGREEMENT, dated the 1st day of December, 2017, by and between the Madison 
County Highway Department, or its successors, located in Madison County, Illinois hereinafter 
called the "County" or "Employer", Party of the First Part, and Teamsters Local Union o. 525, 
affi 1 iated with the International Brotherhood of Teamsters, or its successors, Party of the Second 
Part, hereinafter called the "Union", for the purposes of establishing rates of pay, wages, hours of 
work, and conditions of employment to be observed between the Parties hereto. 

ARTICLE I 
MANAGEMENT RIGHTS 

The County retains the sole and exclusive right to manage the affairs of the Madison 
County IJighway Department and Animal Control Department, and to direct its working forces. 
Such functions of management shall be as follows: 

A. Ownership, control and maintenance of County property and facilities.

B. Direction generally of the work of employees, including the right to hire,
discharge, suspend or otherwise discipline employees for the proper cause; to promote, 
demote, transfer and assign employees to shifts and determine the amount of work 
needed and to lay off employees because of lack of work; provided, however, that these 
rights will not be exercised in any way inconsistent with or in violation of any other 
provision of this Agreement. 

Nothing in this Agreement shall be construed as delegating to others the authority 
conferred by laws on the County, or in any way abridging or reducing such authority. 

ARTICLE2 
UNION RECOG ITION 

Section I. The County agrees to recognize and does hereby recognize the Union, its 
agents, representatives, or successors, as the exclusive bargaining agency for all of the 
employees of the County as herein defined. 

Section 2. The term "Employee" as used in this Agreement, shall include: Chauffeurs, 
Operators, Mechanics, and Laborers. 
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Section 3. The Employer will neither negotiate nor make collective bargaining 
agreements for any of its employees in the bargaining unit covered hereby, unless it be through 
duly authorized representatives of the Union. 

Section 4. The County agrees that it will not sponsor, or promote, financially or 
otherwise, any group or labor organization for the purpose of undermining the Union; nor will it 
interfere with, restrain, coerce or discriminate against any of its employees in connection with 
their membership in the Union. 

Section 5. The Employer recognizes the right of the Union to designate a Job Steward 
and alternate to handle such Union business as may from time to time be delegated to them by 
the Union. The Union agrees to designate in writing the name of one Job Steward and one 
alternate each in the Highway Department. However, Job Stewards and their alternates may only 
engage in the following during working hours: to transmit communications, authorized by the 
Local Union or its officers, to the Employer or his representative and Business Representative of 
the Union; and to consult with the Employer or his representative concerning the enforcement of 
any provisions of this Agreement. 

Section 6. Job Stewards and alternates have no authority to take strike action or any 
other action interrupting the Employer's business in violation of this Agreement, or any action in 
violation of the law. The Employer, in so recognizing such limitations, shall have the authority 
to render proper discipline, including discharge without recourse, to such Job Steward or his 
alternate, in the event the Job Steward or his alternate has taken unauthorized strike action, 
slow-down or work-stoppage in violation of this Agreement. All Job Stewards and alternates 
shall be employees of the County. 

Section 7. The Union will be limited to one Steward and one assistant from the 
Department to participate in contract negotiations. The Union shall be provided with up to 
twelve ( I 2) hours of release time to collectively bargain a successor contract. Any additional 
negotiations sessions shall take place outside of the regular work day or without pay for 
patticipating Union members. 

ARTICLE 3 
SE IORITY 

Section l .  A semonty list of all regular employees shall be posted at all times. 
Promotions to more desirable jobs such as better hours, better working conditions and shifts, 
shall be made from the oldest employee on the seniority list, providing he/she can qualify for the 
position. 

Section 2. A new employee shall work under the provisions of this Agreement but shall 
be employed only on a ninety (90) day trial basis, during which period he may be discharged 
without fu1ther recourse; provided, however, that the Employer may not discharge or discipline 
for the purpose of evading this Agreement or discriminating against Union members. After ninety 
(90) days, the employee shall be placed on the regular seniority list. In the event of a lay-off, any
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employee laid off for a period of more than one (I) year shall be removed from the seniority list 
and shall not be subject to recall. An individual employee's probationary period may be 
extended by a Letter of Understanding and Agreement between the County and the Union. 

Section 3. Jf the County feels an employee is so unqualified as to not warrant a trial 
on a new job, it agrees to consult with the Union. If the County and the Union cannot agree as to 
an employee's qualifications, such disagreement shall be settled in accordance with Article 7, 
Grievance Procedure. 

Section 4. When a vacancy occurs or an opening is created involving jobs, hours or 
working conditions, the County shall post each opening for three (3) days, and such position 
shall be bid on by seniority. The oldest qualified employee bidding on such opening shall have a 
fifteen ( 15) actual working day trial period on the job. (Actual shall be defined as real time spent 
as opposed to calendar days spent on the job.) If during this fifteen (15) actual working day 
period the employee wishes to return to his former position or does not qualify, as defined in 
Section I, for this new position, he may do so without any loss of seniority. In such case the next 
oldest qualified employee in line of seniority who bids on such opening shall be given the 
opportunity to fill such position, subject to the determination of qualifications procedure, as 
defined in Section 1. No more than two (2) job changes will be made as a result of bidding under 
this provision. Io employee shall be allowed more than one (I) change of jobs under this 
bidding procedure in a six (6) months period. 

In the event that the employer asks for bids to fill a vacant or new workjng position in 
which no bids are received for such position, the employer shall assign this position at their 
discretion to any employee of floater status. Floater status is defined as anyone who is available 
on that particular day to fill the vacant position. 

ew pay rate sta11s on the first (1st) day employee takes new position. The fifteen 
( 15) day trial period stays the same, with the fifteen days being workdays.

Section 5. The County agrees to furnish a locked bid box and forms for bidding. Forms 
shall have blanks for name, date, job designation and signature. 

Section 6. If any problem should arise concerning compliance with the American With 
Disabilities Act (ADA), the Union and County agree to meet and negotiate in order to make a 
good faith effort to resolve the problem. 

ARTICLE4 
PROTECTIO OF RIGHTS 

Section l - Picket Line: It shall not be a violation of this Agreement and shall not be 
cause for discharge or disciplinary action in the event an employee: 

(a) refuses to enter upon such property of the County which is involved in a
lawful primary labor dispute or refuses to go through or work behind any lawful primary 
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