












DATE September 11, 2012 
 
 

AGENDA ORIGINATING    
SECTION  Item #6     DEPARTMENT  Administration 

 Collective Bargaining Agreement between     David C. Cook 
ITEM Village and Operating Engineers Local 150 APPROVED  Village Manager   

 
Attached for the Board’s consideration is the proposed Collective Bargaining Agreement (“CBA”) with 
Operating Engineers Local 150 which represents 16 members of the Public services Department.  In 
January, the Village received notice of a union petition from the Illinois Labor Board and negotiations on 
the first CBA began in May with a tentative agreement reached last week. 
 
The CBA was ratified by the union membership on Monday evening. The Village’s bargaining team 
members believe the CBA is in the best interests of the Village and recommend its approval. If the Board 
concurs, the following motion would be appropriate.  
 
Motion: To move approval of a “Collective Bargaining Agreement between the Village of 

Hinsdale, Illinois and International Union of Operating Engineers, Local 150 Public 
Services for the contract period of May 1, 2012 through April 30, 2017. 
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AGREEMENT BETWEEN 

VILLAGE OF HINSDALE, ILLINOIS 

AND  

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 150 

PREAMBLE 

This Agreement entered into by the Village of Hinsdale, Illinois (hereinafter referred to 

as the “Village” or the “Employer”) and International Union of Operating Engineers, Local 150 

(hereinafter referred to as “Local 150” or the “Union”), is in recognition of the Union’s status as 

the representative of the Village’s Public Services Department employees and has as its basic 

purpose the promotion of harmonious relations between the Village and the Union; the 

establishment of an equitable and peaceful procedure for the resolution of differences; and the 

establishment of an agreement covering rates of pay and conditions of employment applicable to 

the bargaining unit employees.  Therefore, in consideration of the mutual promises and 

agreements contained in this Agreement, the Employer and the Union do mutually promise and 

agree as follows.   

ARTICLE I 
RECOGNITION/MANAGEMENT RIGHTS 

Section 1.1.  Recognition.   

The Village recognizes the Union as the sole and exclusive collective bargaining 

representative in all matters establishing and pertaining to wages and salaries, hours, working 

conditions and other conditions of employment on which it may lawfully bargain collectively for 

employees within the collective bargaining unit within the Village’s Department of Public 

Services, as certified by the Illinois State Labor Relations Board in No.: S-RC-12-057: 
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Included: All full-time and regular part-time employees in the Village of Hinsdale’s 

Public Services Department, in the following job classifications: Water/Sewer 

Supervisor, Crew Workers, Lead Water Operator, Building Maintenance 

Technician/Crew Worker, Mechanic, Electric Maintenance Mechanic. 

Excluded: All other Village employees including but not limited to the Public Services 

Director, the Assistant Director, Horticulturalist, Roadway Supervisor, Village Forester 

and Building Maintenance Supervisor, all as supervisory employees, as well as any and 

all other supervisors, professional employees, short-term employees, managerial 

employees and confidential employees as defined by the Illinois Public Relations Act, as 

may be amended.   

 

Section 1.2.  New Classifications.   

If the Village creates and fills a new full-time non-professional position that includes 

substantially the same work now being done by employees covered by this Agreement, then such 

new job classification will become a part of the bargaining unit and will be covered by this 

Agreement.  The Parties agree that each will fulfill its requirements under law with respect to 

negotiations regarding the rate to be paid to the new classifications, although the Village may set 

the initial rate for and fill the classification pending the outcome of any negotiations with the 

Union.   

 

Section 1.3.  Management Rights.   

Except as specifically limited by the express provisions of this Agreement, the Village 

retains traditional rights to manage and direct the affairs of the Village in all of its various 
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aspects and to manage and direct its employees, including but not limited to the following: to 

plan, direct, control and determine the budget and all the operations, services, and missions of 

the Village; to supervise and direct the working forces; to establish the qualifications for 

employment and to employ employees; to schedule and assign work; to establish work and 

productivity standards and to change those standards; to assign overtime; to contract and/or 

subcontract out for goods and services; to determine whether work is to be performed by 

employees covered by this Agreement or by other employees or non-employees; to  use 

temporary, seasonal, supervisory or other employees as the Village deems appropriate; to 

determine the methods, means, organization and number of personnel by which such operations 

and services shall be made or purchased; to make, alter and enforce rules, regulations, orders and 

policies; to evaluate employees; to establish performance standards; to discipline, suspend, 

and/or discharge non-probationary employees for cause; to change or eliminate existing methods, 

equipment, or facilities or introduce new ones; to take any and all actions as may be necessary to 

carry out the mission of the Village and the Public Services Department; and to carry out the 

mission of the Village; provided, however, that the exercise of any of the above rights shall not 

conflict with any of the express written provisions of this Agreement.   

 

ARTICLE II 
UNION RIGHTS 

Section 2.1.  Union Activity During Working Hours.   

Authorized agents of the Union will be permitted, at reasonable times, to enter the 

appropriate Village facility for purposes of handling grievances or observing conditions under 

which employees are working.  These agents will be identified to the Director of Public Services 

and on each occasion will first secure the prior approval of the Director, which approval shall not 
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be arbitrarily denied, to enter and conduct their business so as not to interfere with the operation 

of the Village.  If such approval is granted, the Director shall designate the area where such 

business is to be conducted and the period of time provided.  The Union will not abuse this 

privilege.  

 

Section 2.2.  Time off for Union Activities.   

Employees may use accumulated time off other than sick leave (personal, vacation) for 

union business, upon proper advance notice to and permission from their supervisor.   

 

Section 2.3.  Bulletin Board.   

The Village will make available two bulletin boards for the posting of official Union 

notices, information, or materials of a non-political, non-discriminatory, non-inflammatory 

nature. The Union shall submit such materials to the Director or his designee for his review 

before they are posted.  The Union will limit the posting of Union notices, information, or 

materials to the two designated bulletin boards.  

 

ARTICLE III 
UNION DUES 

Section 3.1.  Dues Deduction.   

The Village will deduct from each employee’s paycheck once each pay period the 

uniform, regular Union dues for each employee in the bargaining unit who has filed with the 

Village a lawfully written authorization form.  The Village will send the dues collected under 

this Section to the Union each month.  The actual dues amount to be deducted, as determined by 

the Union, shall be a fixed dollar amount for each employee in order to ease the Village’s burden 
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of administering this provision.  The Union may change the fixed dollar amount twice each fiscal 

year during the life of this Agreement by giving the Village at least thirty (30) days notice of any 

such change in the amount of the dues to be deducted. 

If an employee has no earnings or insufficient earnings to cover the amount of the dues 

deduction, the Union shall be responsible for collection of dues.  The Union agrees to refund the 

employee any amount paid to the Union in error on account of this dues deduction provision.   

 

Section 3.2.  Fair Share.   

Employees who do not choose to become members of the Union shall, commencing sixty 

(60) days after their employment or sixty (60) days after the date of this Agreement is executed, 

whichever is later, pay a fair share fee to the Union for collective bargaining and contract 

administration services rendered by the Union as the exclusive representative of the employees 

covered by said Agreement, provided fair share fee shall not exceed the dues attributable to 

being a member of the Union.  Such fair share fees shall be deducted by the Village from the 

earnings of non-members and remitted to the Union.  The Union shall periodically submit to the 

Village a list of the members covered by this Agreement who are not members of the Union and 

an affidavit which specifies the amount of the fair share fee.  The amount of the fair share fee 

shall not include any contributions related to the election or support of any candidate for political 

office or for any member only benefit. 

The Union agrees to assume full responsibility to insure full compliance with the 

requirements in Chicago Teachers Union v. Hudson, 475 U.S. 292 (1986), with respect to 

the constitutional rights of fair share fee payors.   
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It is especially agreed that any dispute concerning the amount of the fair share fee and/or 

responsibilities of the Union with respect to fair share fee payors as set forth above shall not be 

subject to the grievance and arbitration procedure set forth in this Agreement. 

Non-members who object to this fair share fee based upon bona fide religious tenets or 

teachings shall pay an amount equal to such fair share fee to a non-religious charitable 

organization mutually agreed upon by the employee and the Union.  If the affected non-member 

and the Union are unable to reach agreement on the organization, the organization shall be 

selected by the affected non-member from an approved list of charitable organizations 

established by the Illinois State Labor Relations Board and the payment shall be made to said 

organization.   

 

Section 3.3.  Indemnification.  

The Union shall indemnify and hold harmless the Village, its elected representatives, 

officers, administrators, agents and employees from and against any and all claims, demands, 

actions, complaints, suits or other forms of liability (monetary or otherwise) that arise out of or 

by reason of any action taken or not taken by the Village in complying with the provisions of this 

Article, or in reliance on any written checkoff authorization furnished under any of the 

provisions of this Article.   

   

Section 3.4.  Union’s Duty of Fair Representation.   

The Union agrees to fulfill its duty to fairly represent all employees in the bargaining 

unit.   
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ARTICLE IV 
HOURS OF WORK AND OVERTIME 

Section 4.1.  Purpose. 

The provisions of this Article relating to hours of work and overtime are intended to 

provide a basis for calculating overtime compensation and are not construed as a guarantee of 

days or hours of work for any period. 

 

Section 4.2.  Normal Work Day.  

The normal workday for bargaining unit employees is eight (8) hours and the normal 

workweek is forty (40) hours.  Except as set forth herein, the normal hours for bargaining unit 

employees are 7:00 a.m. to 3:30 p.m., Monday through Friday, normally including one (1) paid 

fifteen (15)  in the morning and one (1) paid fifteen (15) minute break in the afternoon and a 30 

minute unpaid lunch.  Employees are allowed up to ten (10) minutes to clean up before the end 

of the workday.  The Village may change the normal start time for employees no earlier than 

5:00 am, with at least 48 hours notice to the employee(s).  The Village agrees that this change 

will be infrequent in nature and is used for reasons such as safety purposes and to avoid extreme 

weather. 

The Village may establish temporary work shifts in cases of emergency or where weather 

or unusual circumstances exist, not to exceed 7 calendar days in duration, and may assign 

employees to work on the temporary shift according to the skills and classifications needed to 

complete the work to be performed on the temporary shift.   
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Section 4.3.  Overtime Compensation.   

The compensation paid employees for overtime work shall be as follows: 

A. A bargaining unit employee shall be paid at one and one-half times his regular hourly rate 

of pay when required to work is excess of forty (40) hours in a week. 

B. A bargaining unit employee shall be paid at one and one-half times his regular hourly rate 

of pay when required to work in excess of eight (8) hours in a day.   

C. Time paid shall be counted as "time worked" for purposes of computing overtime 

compensation under this Section 4.3. 

D. A bargaining unit employee shall be paid at one and half (1.5) times his hourly rate of 

pay for all hours worked on the actual day of the holiday, in addition to receipt of their 

holiday pay. 

 

Section 4.4.  Overtime Distribution.   

The Village may require overtime work, and employees may not refuse overtime 

assignments unless compelling reason is shown.  Overtime work will be offered and equitably 

distributed annually to employees in the job classification in which the need for overtime arises.  

In addition, notwithstanding the above, the Village retains the right to assign specific individuals 

to perform specific overtime assignments due to their qualifications or to complete work in 

progress.  If any employee establishes that he/she has not received an overtime opportunity that 

he/she should have received, the employee shall have first preference to future overtime 

opportunities until the matter is remedied.  The Village reserves the right to assign work 

normally performed by bargaining unit members to non-bargaining unit persons where, in the 

reasonable opinion of the Director, such assignment is sound from an operational and/or 
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economic perspective and is not used to deprive bargaining unit employees of their normal 

overtime opportunities. 

 

Section 4.5.  Callback.   

A "callback" is defined as an assignment of work which begins outside of an employee's 

regularly scheduled working hours.  Callbacks shall be compensated for at the appropriate 

overtime rate of pay, as stated above, for all hours worked on callback, with a guaranteed 

minimum of two and a half (2.5) hours at such overtime rate of pay for each callback.  It is 

expressly understood that there will be no busy work during callback assignments.  If a second 

call comes in within the two and one half (2.5) hours of the initial callback, the employee will 

not be paid an additional two and half hours of callback pay, as long as the employee is still at 

work on the first call.  If the employee has finished the first call and has left the Village limits 

within the two and half hours and a second call comes in, the employee shall be compensated for 

a separate callback.  

 

Section 4.6.  Computer After Hour Duties. 

Employees assigned by the Director of Public Services or his designee, to work on 

computer after hour duties, at any time, shall be compensated at a rate of $200/week.  Employees 

may trade such assignments, so long as they provide advance notice to the Director of Public 

Services or his designee and receive permission for such trade, which permission may not be 

arbitrarily denied. 

Employees assigned or designated for such duties who are able to respond to notification 

of a problem and resolve the problem, without physically reporting to a work station, by 
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electronic technologies including but not limited to SCADA, Combined Sewer Overflow, 

computer, facsimile machines and telephones shall be compensated for the actual time spent 

resolving the problem.  It is understood that the SCADA laptop shall be logged onto by the 

employee performing such duties no less than 3 times per day after work hours.  It is further 

understood that assignments to the Combined Sewer Overflow shall normally be made for a one 

week period, with bargaining unit members receiving at least 66% of such annual assignments. 

If an employee is unable to resolve the problem through electronic methods and it is 

necessary to physically report to an onsite Village facility, then the compensation shall be based 

on the minimum as defined in Section 4.5 of this Agreement.  Time spent in attempting to 

initially resolve the problem via electronic methods shall be included in the calculation of “total 

hours worked”; however, travel time shall not be counted as “hours worked”. 

 

Section 4.7.  Compensatory Time Off.  

Employees may receive compensatory time in lieu of overtime pay only if mutually 

agreed between the employee and the Village.  If the parties do not mutually agree, then the 

employee shall receive pay for any overtime worked.  In the event that an employee has 

compensatory time available, the scheduling of such paid leave time may be approved by the 

Director or his or her designee.  The Village may, in its discretion, cash out some or all of an 

employee’s accrued and unused compensatory time at any time. 

 

 

 

 



- 16 - 

Section 4.8.  Mandatory Rest Period.   

Unless an Employee agrees otherwise, employees will normally not be required to work 

more than sixteen (16) hours in a twenty-four (24) hour period without being allowed an eight 

(8) hour rest period.  

 

Section 4.9.  No Pyramiding.   

Compensation shall not be paid more than once for the same hours under any provisions 

of this Agreement.   

 

ARTICLE V 
SENIORITY 

Section 5.1.  Definition of Seniority.   

An employee’s seniority shall be the period of the employee’s most recent continuous 

regular full time employment with the Employer.  

 

Section 5.2.  Seniority Termination.   

An employee shall be terminated and his seniority broken when he: 

(a) Quits; or 

(b) Is discharged for just cause; or 

(c) Is laid off pursuant to the provisions of the applicable Agreement for a period of 

twelve (12) months; or 

(d) Retires; or 

(e) Fails to report to work at the conclusion of an authorized leave of absence or 

vacation; or 
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(f) Is laid off for a period of one (1) year, or after layoff fails to report for work 

within five (5) working days after the established date for the employee’s return to work; 

or 

(g) Fails to report to work or notify the Village during an absence of three (3) 

consecutive workdays or longer. 

Employees who establish to the Village’s satisfaction that their absence under 

subsections (e) and (f) or their failure to notify under subsection (g) was clearly due to 

circumstances beyond their control shall not be terminated under this Section.    

 

Section 5.3.  Seniority List.   

The Employer shall maintain a seniority list which shall be furnished to the Union upon 

request.  It may be updated from time to time, as is needed, to account for new hires, retirees, 

resignations, and other factors established within this section that would affect seniority.  The 

Village may rely upon such list unless any errors are brought to the Village’s attention within ten 

(10) days of the posting of such list or of any changes posted in the list.   

 

Section 5.4.  Probationary Period.   

The probationary period for all employees covered by this Agreement shall be twelve 

(12) months in duration.  The Village Manager may extend an employee’s probationary period 

for up to three (3) months with notice to the employee and the Union.  Unpaid time absent from 

duty or not served for any reason shall not apply towards satisfaction of the probationary period.  

During the probationary period, an employee is subject to discipline, including discharge without 
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cause or review under the grievance procedure.  An employee must obtain their CDL licensure 

within 6 months of employment, absent unusual circumstances.   

  

ARTICLE VI 
LAYOFF/RECALL 

Section 6.1.  Layoff.   

The Village, in its discretion, shall determine whether layoffs or other related actions are 

necessary.  If it is determined that layoffs are necessary, the basis for determining layoffs in a job 

classification shall be by skill, ability and qualifications.  Where skill, ability and qualifications 

to perform the work are equal between two or more employees, seniority shall control. In the 

event an employee is selected for layoff pursuant to the procedure set forth above, the employee 

may exercise the right to bump into an equal or lower paid classification, if any, provided that he 

has more seniority than the person with the least seniority in that classification, and further  

provided that he is qualified to perform the duties without training.  In this circumstance, the 

least senior employee in the position will then be laid off pursuant to the procedure set forth 

above.  

Except in an emergency, no layoff or other related action will occur without at least 

fifteen (15) calendar days’ notification to the Union and the employee(s) affected by the layoff.  

The Village agrees to meet with the Union, upon request, and afford the Union an opportunity to 

propose alternatives to the layoff or other related action, though such meeting shall not be used 

to delay the layoff. 
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Section 6.2.  Recall.   

Employees who are laid off shall be placed on a recall list for a period of one (1) year.  If 

there is a recall, employees who are still on the recall list shall be recalled in the inverse order of 

their layoff in the work or job classification to be recalled, provided they are fully qualified to 

perform the work to which they are recalled without further training.   

Employees who are eligible for recall shall be given written notice of a recall, which shall 

be sent to the employee by certified mail.  The employee shall notify the Director of Public 

Services, in writing, of his intention to return within three (3) calendar days after receiving notice 

of recall or seven (7) calendar days from the date of mailing of the notice, whichever is less.  The 

Village shall be deemed to have fulfilled its obligations by mailing the recall notice to the 

employee’s last known mailing address, by registered mail, return receipt requested; it being the 

obligation and responsibility of the employee to provide the Village with his latest mailing 

address.  Recalled employees shall be available to report for work within seven (7) calendar days 

after their notification of intent to return, unless otherwise instructed by the Village. 

 

ARTICLE VII 
DISCIPLINARY PROCEDURES 

Section 7.1.  General Principles.   

Discipline will only be imposed upon post-probationary employees where there exists 

just cause for such discipline.  Disciplinary action or measures may include, among other things, 

oral reprimand, written reprimand, suspension (with or without pay) and/or discharge.  The 

Village recognizes the basic tenets of progressive discipline and, where appropriate, will follow a 

policy of progressive discipline for occurrences of disciplinary infractions.  Probationary 

employees may be disciplined without cause and without recourse to the grievance procedure.  
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Prior to actual imposition of suspension without pay or discharge the employee shall be afforded 

an opportunity to discuss his/her views concerning the conduct causing such disciplinary action.  

Furthermore, upon request of the employee, a representative of the Union (Steward) shall be 

allowed to be present during such discussions.   

 

Section 7.2.  Union Representation.   

When an employee is to be interviewed by a manager or supervisor, under circumstances 

where the employee reasonably believes that such interview is likely to result in discipline upon 

the employee, the employee may request that a union representative be present during such 

interview.  The Village agrees that an employee who requests such Union representation under 

such circumstances will not be interviewed until a Union representative is present, but under no 

circumstances shall the request for the presence of a Union representative be used to delay such 

interview.   

 

Section 7.3.  File Inspection.   

The Village's personnel files and disciplinary history files (if any) relating to any 

employee shall be open and available for inspection by the affected employee during his non-

working time, upon request made pursuant to the procedures set forth in the Illinois Personnel 

Record Review Act, 820 ILCS 40/0.01 et seq.  Any alleged violation of this Section 7.3, File 

Inspection, may be pursued under the Grievance Procedure, but such grievance shall not proceed 

to the arbitration step.  Nothing in this article shall constitute a waiver of any rights provided to 

an employee by law, nor shall the mere filing of a grievance prohibit an employee form pursuing 

other remedies to the extent allowed and otherwise as provided by law.   
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ARTICLE VIII 
GRIEVANCE PROCEDURE 

Section 8.1.  Definition.   

A "grievance" is defined as a dispute or difference of opinion raised by an employee or 

the Union against the Village involving an alleged violation or misapplication of an express 

provision of this Agreement.   

 

Section 8.2.  Grievance Procedure.   

A grievance filed against the Village shall be processed in the following manner:   

STEP 1: An employee, with or without a Union representative, who has a grievance 

shall submit a written grievance with his immediate supervisor or his designee(s) within 

seven (7) calendar days of its occurrence, specifically indicating that the matter is “a 

grievance” under this Agreement.  The grievance shall contain a brief statement of facts.  

All grievances must be presented to the supervisor no later than seven (7) calendar days 

from the date of the occurrence of the matter giving rise to the grievance or within seven 

(7) calendar days after the employee or Union, through the use of reasonable diligence, 

could have obtained knowledge of the occurrence of the event giving rise to the 

grievance.  The supervisor shall then attempt to adjust the matter and shall respond in 

writing within seven (7) calendar days after such discussion. 

STEP 2: If the grievance is not settled at Step 1 and the employee wishes to appeal 

the grievance to Step 2 of the grievance procedure, it shall be submitted in writing to the 

Village’s Public Services Director (“Director”) or designee within seven (7) calendar 

days after receipt of the Village’s answer in Step 1, or within seven (7) calendar days of 
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the time when such an answer would have been due.  The grievance shall specifically 

state the basis upon which the grievant believes the grievance was improperly denied at 

the previous step in the grievance procedure.  The Director or designee shall investigate 

the grievance and, in the course of such investigation, shall offer to discuss the grievance 

within seven (7) calendar days with the grievant and a Union representative, if one is 

requested by the grievant, at a time mutually agreeable to the parties.  If no settlement of 

the grievance is reached, the Director or designee shall provide a written answer to the 

grievant within seven (7) calendar days following their meeting.  

STEP 3: If the grievance is not settled at Step 2 and the employee wishes to appeal 

the grievance to Step 3 to the Village Manager or designee within seven (7) calendar days 

after receipt of the Village’s answer in Step 2, or within seven (7) calendar days of the 

time when such an answer would have been due.  The grievance shall specifically state 

the basis upon which the grievance believes the grievance was improperly denied at the 

previous step in the grievance procedure.  The Village Manager or designee shall 

investigate the grievance and, in the course of such investigation, shall offer to discuss 

the grievance within seven (7) calendar days with the grievant and a Union 

representative, if one is requested by the grievant, at a time mutually agreeable to the 

parties.  If no settlement of the grievance is reached, the Village Manager or designee 

shall provide a written answer to the grievant within seven (7) calendar days following 

their meeting.   
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Section 8.3.  Arbitration.   

If the grievance is not settled in Step 3 and the Union wishes to appeal the grievance from 

Step 3 of the grievance procedure, the Union may refer the grievance to arbitration, as described 

below, within ten (10) business days of receipt of  the Village’s written answer as provided to 

the Union at Step 3: 

1. The parties shall attempt to agree upon an arbitrator within ten (10) business days 

after receipt of the notice of referral.  In the event the parties are unable to agree upon the 

arbitrator within said ten (10) business day period, the parties shall jointly request the 

Federal Mediation and Conciliation Service to submit a panel of five (5) arbitrators, all of 

whom shall be from the National Academy of Arbitrators who reside in either Illinois or 

Indiana.  Each party retains the right to reject one panel in its entirety and request that a 

new panel be submitted.  Both the Village and the Union shall have the right to 

alternately strike names from the panel with the party requesting arbitration striking the 

first two (2) names.  The person remaining shall be the arbitrator.  The arbitrator shall be 

notified of his selection and shall be requested to set a time and place for the hearing, 

subject to the availability of the Village and Union representatives.  The Village and the 

Union have the right to request the arbitrator to require the presence of witnesses and/or 

documents.  The Village and the Union retain the right to employ legal counsel. 

2. The arbitrator shall submit his decision in writing within thirty (30) calendar days 

following the close of the hearing or the submission of the briefs by the parties, 

whichever is later.  The arbitrator’s decision shall be final and binding on the Village, the 

grievant, the employees covered by this Agreement and the Union, so long as such 

decision is consistent with the provisions in Paragraph 4, below.  More than one 
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grievance may be submitted to the same arbitrator if both parties mutually agree in 

writing. 

3. The fees and expenses of the arbitrator and the cost of a written transcript, if any, 

shall be divided equally between the Village and the Union; provided, however, that each 

party shall be responsible for compensating its own representatives and witnesses. 

4. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 

subtract from the provisions of this Agreement.  The arbitrator shall consider only the 

question of fact as to whether there has been a violation, misinterpretation or 

misapplication of the specific provision of the Agreement.  The arbitrator shall be 

empowered to decide only the issue raised by the grievance as submitted in writing at 

Step 2.  The arbitrator shall have no authority to render decisions on any issue not so 

submitted or raised.  The arbitration shall be without power to render a decision which is 

in any way contrary to or inconsistent with applicable laws or rules and regulations of 

administrative bodies that have the force and effect of law.  Any decision or award of the 

arbitrator rendered within the limitation of this Section shall be binding upon the Village, 

the Union, the grievant and the employees covered by this Agreement.   

 

Section 8.4.  Time Limit for Filing/Forms.   

No grievance shall be entertained or processed unless it is submitted at Step 1 within 

seven (7) calendar days after the occurrence of the event giving rise to the grievance or within 

seven (7) calendar days after the employee or Union, through the use of reasonable diligence, 

could have obtained knowledge of the occurrence of the event giving rise to the grievance.  If a 

grievance is not presented by the employee or Union within the time limits set forth above, it 
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shall be considered “waived” and may not be further pursued by the employee or the Union.  If a 

grievance is not appealed to the next step within the specific time limit or any agreed extension 

thereof, it shall be considered settled on the basis of the Village’s last answer.  If the Village does 

not answer a grievance or an appeal thereof within the specified time limits, the aggrieved 

employee and/or the Union may elect to treat the grievance as denied at that step and 

immediately appeal the grievance to the next step.  If mutually agreed upon, the parties may 

waive one or more steps in the grievance procedure.  

The written grievance required under this Article shall be on a form which shall be 

provided by the Union, and approved by the Village.  It shall contain a statement of the 

Grievant's complaint, the section(s) of this Agreement that have been allegedly violated, the date 

of the alleged violations and the relief being sought.  The form shall be signed and dated by the 

Grievant and/or his/her representative.  An improper grievance form, date, section citation or 

other procedural error shall not be grounds for denial of the grievance.     

 

Section 8.5.  Union Stewards.   

Two (2) duly authorized bargaining unit representatives shall be designated by the Union 

as the “Stewards”.  The Union will provide written notice to the Director of Public Services to 

identify the Stewards.   

 

 

 

 



- 26 - 

ARTICLE IX 
LEAVES 

Section 9.1.  Holidays.   

Recognized holidays under the Agreement are: 

New Year’s Day  
Good Friday  
Memorial Day  
Fourth of July  
Labor Day  
Thanksgiving Day  
Day After Thanksgiving 
½ Day Christmas Eve 
Christmas Day 
½ Day New Years Eve 
1 additional holiday will be designated by the Village Manager prior to January 1st each 

year. 

All employees shall receive eight (8) hours pay for each holiday.   

Employees who are scheduled to work on a holiday shall additionally be compensated at one and 

one-half (1.5) their regular rate of pay for all hours worked on said holiday.   

All employees shall be entitled to one (1) personal day off with pay to be used in each 

fiscal year.  Requests to use personal leave shall be made at least 24 hours in advance where 

practical, and may be denied for operational reasons. 

 

Section 9.2.  Holidays Falling On Weekends.   

When a holiday falls on a Saturday, it will normally be observed on the preceding Friday 

and when a holiday falls on a Sunday, it will normally be observed on the following Monday 

unless otherwise determined by the Village.  Employees must work their regularly scheduled 

work day before and after a holiday to qualify for holiday pay, unless on an approved personal, 
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comp, sick (with a doctor’s note if there exists a good faith suspicion of abuse) or vacation day 

off.   

 

Section 9.3.  Vacations. 

The following vacation eligibility schedule shall apply to all employees covered by this 

agreement, based upon completed years of continuous service as follows: 

Start of Service Year Weeks Accrued Per Year Maximum Accrual* 
1 thru 5 2 1.5x 

6th thru 10th 3 1.5x 
11th thru 19th 4 1.5x 

20th plus 5 1.5x 
 
*Effective May 1, 2013, employees who are at maximum accrual shall not accrue vacation time until below their maximum 
accrual. 

A vacation day shall not be charged should a Holiday fall during an employee’s 

scheduled vacation period.  Vacation may be used in increments of two (2) hours or more.  

Vacation selection shall be by seniority.  Upon separation, an employee shall be paid for all 

unused, accrued vacation time based on the employee's current rate of pay.  In the event of the 

employee's death, compensation for all unused vacation allowances shall be paid to his/her 

beneficiary. 

 

Section 9.4.  Sick Leave.   

Sick Leave with pay is provided as a benefit in recognition that employees do contract 

various illnesses from time to time; that their financial resources may be diminished in such 

instances if pay is discontinued; and that it may not be in the best interest or health of the 

employee or fellow employees for them to work while sick.  Unfortunately, sick leave abuse 

sometimes occurs.  The parties agree that sick leave abuse is a very serious offense, and the 

parties further agree that the Village shall ferret out sick leave abuse with the Union assisting in 
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all ways reasonably possible as requested by the Village.  A physician’s certification may be 

required by the Director of Public Services for three consecutive sick days or where there exists a 

good faith suspicion of abuse.  Sick leave may be used for the employee’s own illness or own 

medical or dental appointments that cannot be scheduled during non-working hours. Up to 24 

hours of sick leave may be used each fiscal year (May 1st to April 30th) to care for the 

employee’s spouse, children, step-children or parents.  Medical certification for the need for this 

use of sick leave may be required in the same manner as medical certification is required for the 

employee’s own illness.  Each employee shall earn sick leave at the rate of one (1) sick day per 

month.  

Notification of absence due to sickness shall be given to the Village as soon as possible 

on the first day of such absence and every day thereafter unless this requirement is waived by the 

Public Services Director or his designee(s), but no later than 7:00 am unless it is shown that such 

notification was impossible. Failure to report to work by 7:00 am without calling in sick may 

result in an unexcused absence which may be considered as absence without pay and may also 

subject the employee to discipline. 

 

Section 9.5.  Sick Leave Bank.   

Employees covered under this agreement may participate in the Village’s Sick Leave 

Bank per the Village’s Personnel Policy which may be amended from time to time by the 

Village. 
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Section 9.6.  Payment of Sick Leave Upon Retirement.   

Employees eligible for retirement shall be compensated for one (1) of every two (2) hours 

of unused sick leave, up to maximum of 380 hours compensated.  Thereafter, employees shall be 

permitted to use accrued but unused sick leave for the purposes of pension credit towards the 

Illinois Municipal Retirement Fund (“IMRF”) in accordance with then existing IMRF rules and 

regulations. 

 

Section 9.7.  Jury Leave.   

The Village shall compensate employees, at their regular rate of pay, for each day 

actually spent on jury duty up to one regular days pay. Employees covered by this agreement 

who are required to serve on a jury shall sign their jury duty checks over to the Village, except 

employees may keep mileage and parking reimbursements where applicable and as provided by 

law.  

 

Section 9.8.  Military Leave.   

Employees shall be eligible for military leave in accordance with applicable state and 

federal law.   

 

Section 9.9.  Funeral Leave.   

In the event of death in the immediate family (designated as the employee’s spouse, son 

or daughter, mother, father, sister, brother, mother-in-law, father-in-law, brother-in-law, sister-

in-law, grandparents, grandparents in law, aunt, uncle, grandchildren, son-in-law or daughter-in-

law (including step and half relationships) an employee may be granted up to three paid work 
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days as funeral leave if the employee attends the funeral.  Unpaid leave or accrued paid leave 

beyond such beyond such three work days may be taken may be taken, upon approval of the 

Director or designee, which approval shall not unreasonably be denied.  The Director of Public 

Services may require verification of the family member’s funeral. 

 

Section 9.10.  Discretionary Leaves.   

The Village may grant a leave of absence under this Article to any bargaining unit 

employee where the Village determines there is good and sufficient reason.  The Village shall set 

the terms and conditions of the leave, including whether or not the leave is to be with pay. 

Any request for a leave of absence shall be submitted in writing by the employee to the 

Village Manager or his designee as far in advance as practicable.  The request shall state the 

reason for the leave of absence and the approximate length of time off the employee desires.  

Authorization for the leave of absence shall, if granted, be furnished to the employee by his 

immediate supervisor and it shall be in writing. 

 

Section 9.11.  Leave for Illness, Injury or Disability.   

A. In the event an employee is unable to work by reason of illness, injury or 

disability (including those compensable under workers’ compensation), the 

Village may grant a leave of absence without pay during which time seniority 

shall not accrue to the extent permitted by law, except that for a work-related 

injury compensable under workers compensation, an employee shall accrue 

seniority to the extent provided by law. 
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B. To qualify for such leave, the employee must report the illness, injury or disability 

as soon as the illness, injury or disability is known, and thereafter furnish the 

Director or designee a physician’s written statement showing the nature of the 

illness or injury or state of disability and the estimated length of time that the 

employee will be unable to report for work, together with a written application for 

such leave.  Thereafter, during such leave the employee shall furnish current 

medical report(s) as reasonably requested by the Village. 

 

Section 9.12.  Benefits While on Leave.   

A. Unless otherwise stated in this Article or otherwise required by law, length of 

service shall not accrue for an employee who is on an approved non-paid leave 

status.  Accumulated length of service shall remain in place during the leave and 

shall begin to accrue again when the employee returns to work on a pay status.  

Unless otherwise stated in the Article, an employee returning from leave will have 

his seniority continued after the period of the leave.  Upon the employee’s return, 

the Village will place the employee in his or her previous job, if the leave of 

absence is not in excess of one (1) year; if the leave is in excess of one (1) year 

and the job is vacant, the employee will be placed in his previous job, but if the 

job is not vacant, the employee will be place in the first available opening in his 

classification. 

B. If, upon expiration of a leave of absence, there is no work available for the 

employee or if the employee could have been laid off according to his seniority 

except for his leave, he shall go directly on layoff. 
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C. During the approved leave of absence or layoff under this Agreement, the 

employee shall be entitled to coverage under applicable group and life insurance 

plans to the extent provided in such plan(s), provided the employee makes 

arrangements for the change and makes arrangements to pay the entire insurance 

premium. 

 

Section 9.13.  Non-Employment Elsewhere.   

A leave of absence without pay under Sections 9.10, 9.11 and 9.14 will not be granted to 

enable an employee to try for or accept employment elsewhere or for self-employment without 

prior written approval of the Village.  Employees who engage in employment elsewhere during 

such leave, without the specific prior written permission of the Village, may immediately be 

terminated by the Village.   

 

Section 9.14.  Family and Medical Leave.   

The Employer may adopt or modify policies to implement the Family and Medical Leave 

Act in accordance with what is legally permissible under the Act.   

 

Section 9.15.  Fitness Examinations.   

If there is a question concerning an employee’s fitness for duty, or fitness to return to 

duty, the Village may require that the employee have an examination by a qualified and licensed 

physician paid for by the Village.   
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ARTICLE X 
LABOR/MANAGEMENT CONFERENCES 

Section 10.1.  Labor Management and Safety Meetings.   

The Union and the Employer agree in the interest of efficient management and 

harmonious employee relations that meetings be held if mutually agreed between the Union 

representatives and the Director of Public Services and/or the Village Manager or designee(s).  

Such meetings may be requested by either party at least seven (7) days in advance by placing in 

writing a request to the other for a “labor-management or safety meeting” and expressly 

providing the agenda for such meeting.  Such meetings, times and locations if mutually agreed 

upon, shall be limited to: 

(a) a discussion on the implementation and general administration of this Agreement; 
or 

(b) a sharing of general information of interest to the parties; or 

(c) safety issues; or notifying labor representatives about certain changes in non-
bargaining matters which may affect employees. 

 

Section 10.2.  Purpose.  

It is expressly understood and agreed that such meetings shall be exclusive of the 

grievance procedure.  Specific grievances being processed under the grievance procedure shall 

not be considered at “labor-management and safety meetings,” nor shall negotiations for the 

purpose of altering any or all of the terms in this Agreement be carried on at such meetings. 

Attendance at “labor-management or safety meetings” shall be voluntary on the 

employee’s part, and attendance during such meetings shall not be considered time worked for 

compensation purposes, except as provided in the last sentence below.  Normally, two (2) 

persons from each side shall attend these meetings, schedules permitting.  Attendance may be 
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during duty time if mutually agreed between the Director of Public Services or his designee and 

the Union representative.   

 

Section 10.3.  Safety Issues.   

No employee shall be required to use any equipment that has been designated by both the 

Village and the Union as being defective because of a disabling condition unless the disabling 

condition has been corrected as determined by the Village.  Employees who reasonably and 

justifiably believe that their safety and health are in danger due to an alleged unsafe working 

condition, equipment or vehicle, shall immediately inform their supervisor who shall have the 

responsibility to determine what action, if any, should be taken, including whether or not the job 

assignment should be discontinued.   

 

ARTICLE XI 
MISCELLANEOUS PROVISIONS 

Section 11.1.  Gender.   

Wherever the male gender is used in the Agreement, it shall be construed to include both 

males and females equally.  

 

Section 11.2.  Uniforms/Tools/Boots.   

The Village will maintain a Quartermaster system administered by the Director of Public 

Services or his designee for uniforms, non-prescription safety glasses and PPE.  For employees 

who require prescription safety glasses, the Village will cover up to $100 of the cost of the 

prescription safety glasses per year.  The Village will also annually reimburse to each employee 

up to $100 now, $150 effective May 1, 2014, $200 effective May 1, 2016 for work boots within 
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30 days upon presentation of a proper receipt for such purposes.  Any clothing item provided to 

employees by the Village must only be worn during working hours and/or when employees are 

coming directly to or leaving from work.  The Village will maintain a policy regarding the 

purchase and maintenance of tools.  The Village may change the policy from time to time in a 

manner which is not arbitrary and capricious.  Employees shall not use Village buildings for 

personal use nor shall they be allowed to check out tools. 

 

Section 11.3.  Miscellaneous Benefits.   

Bargaining unit employees will be allowed to participate in Village’s Employee 

Assistance Program, Section 125, and deferred compensation plans in the same manner as other 

employees, as these programs or plans may be changed from time to time by the Village. 

 

Section 11.4.  Commercial Driver’s License/Certifications Reimbursement.   

The Village shall reimburse employees the cost of obtaining a Commercial Drivers 

License and /or certifications when it is required for their position with the Village.  Employees 

must submit proof of payment and request for reimbursement within 90 days. 

 

Section 11.5.  Training.   

The Village is committed to the principle of reasonably training employees subject to the 

availability of training funds.  Training shall be scheduled by the Public Services Director or his 

designee(s), and employees will attend training sessions as assigned by the Public Services 

Director or his designee(s).  Employees who desire to attend additional programs, conferences, 

seminars or courses for the purposes of further public services training may submit a request to 
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the Public Services Director or his designee(s) in writing, with information pertaining to training 

opportunity desired and its relation to his duties.  Upon approval by the Public Services Director 

or his designee(s) for the time away from work for the training, giving consideration to the needs 

of the Department and the degree or amount of training that may be derived from a course or 

program, the Village may pay all or a portion of the necessary tuition or fees for the employee to 

attend.  If the intent of the training is to receive a certificate or license and a passing score on an 

exam is required, the employee shall make a second attempt to pass the exam if the initial 

attempt results in failure.   

 

Section 11.6.  Substance Abuse Policy and Testing.   

Employees  shall be covered by the substance abuse and testing provisions in Appendix 
A. 
 

 

Section 11.7.  Loss of Driving Privileges.   

It is the policy of the Village to require certain employees to maintain driving privileges 

for the purpose of their employment.  Any restriction upon those privileges constitutes a serious 

inability to perform the responsibilities of those positions.  Employees with restricted driving 

privileges may be terminated. 

It is the individual employee’s responsibility to notify the Director of any suspension, 

revocation or restriction of driving privileges before commencing any work assignment and such 

notification must be in writing. 

Failure to notify the Director promptly of the suspension, revocation or restriction of 

driving privileges or any changes in driving status constitutes justification for termination.  The 
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Union recognizes that the Village has the authority to conduct unannounced and unscheduled 

driver’s license status checks at any time. 

 

Section 11.8.  Light Duty and Part-Time Duty.   

The Village may administer a light duty and part-time duty policy under which work 

opportunities may be made available or work may be ordered in the light duty or part-time duty 

capacity.  Assignments to light duty and part-time duty occur only in cases of illness or 

disability, and such assignments shall be governed by the Village's policy statement as set forth 

in the Employee Personnel Policy Manual, as reasonably amended from time to time and except 

as modified below.  Employees who refuse reasonable orders for light duty or part-time 

assignments, and employees who refuse to undergo physician examination to determine fitness 

for light duty or part-time duty assignments shall be immediately ineligible for Sick Leave 

benefits under this Article.   

The Village policy referred to above is hereby modified to provide that in the event that 

the Village's physician determines the employee can perform available light duty work, and the 

employee's physician disagrees, the Village and the employee shall immediately agree upon a 

third doctor to examine the employee and render a determination as to whether the employee can 

perform specific available light-duty activities.  The costs of the initial examination by the third 

doctor shall be shared equally by the parties.  The costs of any subsequent examination by the 

third doctor shall be borne by the party requesting it.  If the doctor initially determines that the 

employee can perform some, but not all, of the offered available duties, the Village may 

determine, in its own discretion, whether to employ the employee on such modified basis.  Any 

employee who refuses light duty after a third doctor's release to perform such duty and Village 
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authorization to work shall not be entitled to sick leave benefits during his/her subsequent 

absence from work and may also be subject to disciplinary action.  The foregoing shall not be 

deemed to be a waiver of any rights an employee may have under the Americans with 

Disabilities Act or other applicable laws.  

 

Section 11.9.  Village Vehicles.   

Employees who are required to drive Village vehicles shall abide by all Department and 

Village regulations governing such vehicle use as such regulations may reasonably be modified 

from time to time by the Village.  No employee will be allowed to take a Village vehicle home, 

unless directed in writing to do so by the Director of Public Services, which direction may be 

rescinded by the Director or designee at any time for any reason which is neither arbitrary nor 

capricious. 

 

Section 11.10.  Outside Employment 

The Village reserves the right to prohibit outside employment in accordance with the 

Village’s Personnel Policy Manual as it may be changed from time to time. 

 

ARTICLE XII 
SUBCONTRACTING 

It is the general policy of the Village to continue to utilize its employees to perform work 

they are qualified to perform.  However, the Village reserves the right to contract out any work it 

deems necessary in the exercise of its best judgment and consistent with the Village's lawful 

authority under Illinois statutes.  Absent emergency, the Village agrees to give thirty (30) days 

prior notice to the Union and to bargain upon request of the Union over the impact or effects of 
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any such subcontracting decision, although such notice and impact or effects bargaining 

obligation shall not be construed as requiring the Village to delay implementation of the 

subcontracting decision pending the outcome of any such impact or effects bargaining.  

Furthermore, the Village is under no obligation to provide the Union notice and/or to bargain 

with the Union regarding any changing or continuation of work the Village now subcontracts or 

since May 1, 2009 has subcontracted. 

 

ARTICLE XIII 
NON-DISCRIMINATION 

The Employer and the Union agree that no employee shall be discriminated against, 

intimidated, restrained or coerced in the exercise of any rights granted by this Agreement, or on 

account of membership or non-membership in, or lawful activities on behalf of the Union.  

Violations of this Section may be grieved through arbitration and may be processed via ILRB 

procedures as permitted by law.   

 

ARTICLE XIV 
NO STRIKE/NO LOCKOUT 

Section 14.1.  No Strike Commitment.   

Neither the Union nor any of its employees, officers or agents or employees of the 

Village covered by this Agreement will instigate, promote, sponsor, engage in, or condone any 

strike, sympathy strike, slowdown, sit-down, concerted stoppage of work, concerted refusal to 

perform overtime, concerted, work to the rule situation, mass absenteeism, picketing, except 

picketing of a scheduled Board of Trustees meeting, or any other intentional interruption or 

disruption of the operations of the Village, regardless of the reason for so doing.  Any or all 

employees who violate any of the provisions of this Article may be discharged or otherwise 
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disciplined by the Village.  Each employee who holds the position of officer or steward of the 

Union occupies a position of special trust and responsibility in maintaining and bringing about 

compliance with the provisions of this Article.  The failure to confer a penalty in any instance is 

not a waiver of such right in any other instance nor is it a precedent.   

 

Section 14.2.  Resumption of Operations and Union Liability.   

In the event of action prohibited by Section 14.1 above, the Union immediately shall 

disavow such action and request the employees to return to work, and shall use its best efforts to 

achieve a prompt resumption of normal operations.  The Union, including its officials and 

agents, shall not be liable for any damages, direct or indirect, upon complying with the 

requirements of this Section so long as the Union did not cause, in whole or in part, such 

improper actions to be taken.   

 

Section 14.3.  No Lockout.   

The Village will not lock out any employees during the term of this Agreement as a result 

of a dispute with the Union.   

 

Section 14.4.  Judicial Restraint.   

Nothing contained herein shall preclude the Village or the Union from obtaining judicial 

restraint and damages in the event the other party violates this Article.   
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ARTICLE XV 
POSTING AND FILLING OF VACANCIES 

Whenever the Employer determines there is a vacancy in an existing job classification or 

that a new bargaining unit job has been created, a notice of such vacancy shall be posted.  During 

this period, employees who wish to apply for such vacancy, including employees on layoff, may 

do so.  When vacancies occur in the bargaining unit, the Village will fill those vacancies by 

employing the most qualified inside or outside applicant.  Where the qualification, skill and 

ability of two (2) or more applicants are equal, the inside applicant with the greater seniority will 

be selected for the vacancy.   

 

 

ARTICLE XVI 
INSURANCE 

Section 16.1.  Insurance Coverage. 

The Village shall continue to make available to bargaining unit member and their 

dependents substantially similar group health and hospitalization insurance, and group dental 

benefits as existed prior to the signing of this Agreement.  However, the Village may make 

changes to the Village’s plan, so long as such changes are not made in an arbitrary or capricious 

manner and so long as it first notifies the Union and offers to discuss such changes.  No changes 

shall be made unless they are made equally for all non-represented Village employees as well. 

 

Section 16.2.  Cost of Insurance. 

The employee premium contribution will be the same as the premium contributions paid 

by the non-represented employees of the Village. 
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Section 16.3.  Cost Containment. 

The Village reserves the right to institute cost containment measures relative to insurance 

coverage so long as the basic level of insurance benefits remains substantially the same and the 

changes are made for all the non-represented employees of the Village. 

 

Section 16.4.  Post Employment Health Plan (PEHP) 

The Village will establish, administer and maintain a Post Employment Health Plan 

(PEHP).  All bargaining unit employees shall participate in the PEHP.  Each employee will 

annually contribute to the PEHP through payroll deductions the following amounts: 

• One (1) percent of base pay. 
• The full amount of any sick leave pay-out received upon retirement. 

 

 

Section 16.5.  Life Insurance.  

The Village shall continue to provide life insurance protection for each full-time 

employee covered by this Agreement in an amount equal to one and three-quarters (1-3/4) times 

the annual salary of the Employee, to a maximum coverage of $200,000.00. 

 

ARTICLE XVII 
WAGES 

Section 17.1.  Wage Rates.   

Employees shall be paid, at a minimum, in accordance with the wage rates in Appendix 
B. 
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Section 17.2.  Promotions. 

All employees who are promoted within the bargaining unit prior to May 1, 2014, shall 

receive no less than a 5% increase in their hourly base rate of pay.  After May 1, 2014, any 

employee who is promoted shall move to the next highest step of the classification to which he 

was promoted that would result in no less than a 5% raise. 

 

Section 17.3.  Longevity.   

Each full-time employee with at least ten (10) years of service and who is employed by 

the Village on November 1 of the year of eligibility is eligible for longevity pay in accordance 

with the following non-cumulative schedule: 

YEARS OF SERVICE COMPLETED AS OF NOVEMBER 1 LONGEVITY PAY 
10 through 14 years $600 
15 through 19 years $700 
More than 20 years $800 

 

An eligible employee shall receive his longevity pay in one lump sum separate from, and 

in addition, to the employee’s base pay.  The longevity pay shall be considered in the calculation 

of overtime earnings or other benefits. 

 

ARTICLE XVIII 
SAVINGS CLAUSE 

In the event any Article, Section or portion of this Agreement should be held invalid and 

unenforceable by any Board, Agency or Court of competent jurisdiction, such decision shall 

apply only to the specific Article, Section or portion thereof specified in the Board, Agency or 

Court decision; and upon issuance of such a decision, the Village and the Union agree to 
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immediately begin negotiations on a substitute for the invalidated Article, Section or portion 

thereof.   

ARTICLE XIX 
ENTIRE AGREEMENT 

This Agreement, upon ratification, cancels and supersedes all prior practices and 

agreements, whether written or oral, unless expressly stated to the contrary herein, and 

constitutes the complete and entire agreement between the parties, and concludes collective 

bargaining for its term. 

The Village and the Union, for the duration of this Agreement, each voluntarily and 

unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain 

collectively with respect to any subject or matter referred to or covered in this Agreement, 

including the impact of the Village’s exercise of its rights as set forth herein on wages, hours or 

terms and conditions of employment, unless otherwise expressly provided in this Agreement.  In 

so agreeing, the parties acknowledge that, during the negotiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make demands and proposals with 

respect to any subject or matter not removed by law from the area of collective bargaining, and 

that the understandings and agreements arrived at by the parties after the exercise of that right 

and opportunity are set forth in this Agreement.  During the term of this Agreement, the parties 

agree that the Village may take reasonable steps to comply with the provisions of the Americans 

with Disabilities Act.   

ARTICLE XX 
TERMINATION 

This Agreement shall be effective from the day after it is executed by both parties and 

shall remain in effect until 11:59 p.m. on the 30th day of April 2017.  It shall be automatically 

renewed from year to year thereafter unless either party shall notify the other in writing at least 
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one hundred twenty (120) days prior to the anniversary date that it desires to modify or terminate 

this Agreement.  In the event that such notice is given, negotiations shall begin no later than 

ninety (90) days prior to the anniversary date, unless otherwise agreed by the parties.  This 

Agreement may be terminated by either party upon ten (10) days written notice to the other, so 

long as such notice is provided after the stated expiration date of the agreement.   

Executed this _____ day of ____________________, 2012. 

VILLAGE OF HINSDALE 
 
 
 
       
Thomas Cauley 
Village President 
 
       
David Cook 
Village Manager 
 
       
 
       
 
       
 
       
 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 150 
 
 
       
James M. Sweeney 
President-Business Manager 
 
       
Kenneth E. Edwards 
Field Attorney/Organizer 
 
       
 
       
 
       
 
       

 



APPENDIX A 
DRUG AND ALCOHOL POLICY 

 
I. PROHIBITIONS 

 
A. Prohibited Alcohol-Related Conduct 

 
An employee shall not: 

 
1. Use alcohol on duty or while performing a safety sensitive function. 

 
2. Be in possession of alcohol while on duty or performing a safety-sensitive 

function. 
 

3. Have a prohibited breath alcohol concentration or be adversely impacted 
by alcohol just before, while on duty or while performing a safety-
sensitive function. 

 
4. Use alcohol during the four (4) hours before going on duty or 

performing a safety-sensitive function. 
 

5. Use alcohol within eight (8) hours following an accident requiring a 
breath-alcohol test, or until tested. 

 
6. Refuse to cooperate with or submit to a required alcohol test. 

 
B. Prohibited Drug-Related Conduct 

 
An employee shall not: 

 
1. Use any controlled substances, including use of a substance for medicinal 

purposes under a doctor’s care, unless a physician has advised the 
employee that it will not interfere with the employee’s ability to perform 
his job safety. 

 
2. Be in possession of any unauthorized controlled substance. 

 
3. Report for duty while under the influence of or impaired from any 

prescribed therapeutic drug or controlled substance. 
 

4. Buy, sell, manufacture or dispense any controlled substance on or off duty. 
 

5. Refuse to cooperate on or submit to a required controlled substances test. 
 

C. Reporting Requirements for Prescribed Controlled Substances 
 

1. Any employee who takes prescribed medication must inquire of his/her 
treating physician whether the controlled substance would adversely affect 
his/her ability to perform the duties of his position safely. 

 

 

2. If the employee is scheduled to work and the medication (prescribed or 
over-the-counter) in use will adversely affect the employee’s ability to 
safely perform his job, he must promptly disclose any work restrictions to 



his supervisor. 
 
II. CATEGORIES OF TESTING 

A. Pre-Employment 

1. Applicants must pass a drug test before beginning employment. New 
drivers and applicants must authorize prior employer(s) to disclose 
positive test results and refusals to cooperate. 

 
B. Post-Accident Testing 

 
1. May be conducted when a bargaining unit employee is involved in an 

accident on duty or on Village property, and there is a reasonable 
possibility that: 

 
a. The accident involved the loss of life; or 

 
b. The employee was or will be issued a citation for a moving 

traffic violation arising from an accident that included: 
 

(1) Injury requiring medical treatment away from the scene; or 
 

(2) One or more vehicles having to be towed from the scene. 
 

c. The employee appears to have caused or contributed to the 
accident that damages a vehicle, machinery or equipment or results 
in an injury requiring first aid. 

 
2. Post-Accident Alcohol Testing 

 
a. Whenever possible, post-accident alcohol testing will be conducted 

within two (2) hours of the accident.  An employee must notify his 
supervisor immediately after any accident. 

 
b. If testing is not administered within two (2) hours of the accident, 

the Village must prepare and maintain a record stating the reason 
the test was not promptly administered. 

 
3. Post-Accident Drug Testing 

 
a. Post-accident drug testing must be conducted within thirty-two 

(32) hours after the accident.  An employee must notify his 
supervisor immediately after any accident. 

 
 
 
 
 



b. If testing is not administered within thirty-two (32) hours of the 
accident, the Village must prepare and maintain a record stating 
the reason the test was not promptly administered. 

 
C. Random Testing 

 
Drug and/or alcohol testing may be conducted throughout the year on a random, 
unannounced basis according to the following guidelines: 

 
1. Period of Testing 

 
a. Employees are subject to unannounced random drug testing during 

all periods on duty, including call-outs and overtime, and are 
subject to unannounced random alcohol testing while the driver is 
performing safety-sensitive functions, just before the driver is to 
perform safety-sensitive functions, or just after the employee has 
ceased performing such functions. 

 
b. The Village will not require employees to come in for a call-out 

assignment for the sole purpose of random testing. 
 

2. Frequency 
 

a. The minimum annual percentage rate in each year will be 
determined by the rate set by the Department of Transportation 
(hereinafter “DOT”) Regulations. 

 
3. Selection 

 
a. The procedure used to determine which employees are subject to 

random drug or alcohol testing in a given year shall ensure that 
each bargaining unit employee has an equal chance of being 
selected. 

 
b. Should disputes arise regarding the random selection process, the 

Personnel Officer for the Village shall meet with a representative 
of Local 150 (not a bargaining unit member) and explain the 
methodology used. 

 
 
 
 



D. Reasonable Suspicion Testing 
 
Conducted when a supervisor reasonably suspects an employee is under the influence of or 
impaired by alcohol, drugs, or a combination of alcohol and drugs, or is otherwise in violation of 
the foregoing prohibitions according to the following guidelines: 

 
1. A supervisor’s determination that reasonable suspicion exists shall be 

based on observable phenomena, such as direct observation of use,  
contemporaneous observations or based upon information provided 
by an identifiable, reliable source concerning the appearance, 
behavior, speech or body odors of the employee; or 

 
2. The supervisor(s) will provide the employee with notice setting forth the 

basic facts forming the basis for any drug or alcohol test within seventy-
two hours (72) hours of the test. 

 
3. When testing is ordered, the employee must be removed from duty 

pending the test results. 
 

E. Return to Duty Testing 
 

1. After engaging in prohibited alcohol conduct, an employee may not return 
to duty until he takes a return to duty breath alcohol test with a result 
indicating an alcohol concentration of less than 0.02. The cost of any 
return to duty test shall be borne by the employee. 

 
2. After engaging in prohibited controlled substances conduct, an employee 

may not return to duty until he takes a return to duty urine drug test with a 
verified negative result for controlled substances use.  The cost of any 
return to duty test shall be borne by the employee. 

 
F. Follow-Up Testing 

 
1. If returned, the employee is subject to at least six (6) unannounced follow- 

up tests during the first twelve (12) months after he returns to duty and 
may be tested for up to five (5) years, as determined by the SAP. 

 
THESE TESTS ARE ALL MANDATORY 

III. TESTING PROCEDURES 

A. Drug Testing Procedures 
 

1. Collection Site 
 
 
 
 
 



a. Once a drug test is announced, the employee will have to provide a 
urine specimen at a Village designated facility. The employee shall 
be driven or sent directly to the collection site, at the Village’s 
discretion. 

 
b. Upon arrival, the employee shall verify his identity and will be 

provided with a DOT Custody and Control form that the employee 
must sign. 

 
c. Before testing, an employee shall be shown a sealed container, 

which shall be unwrapped in front of him. 
 

d. An employee shall be afforded a private area to provide a urine 
specimen, except as provided in f. below.  This area shall be 
equipped with a toilet, and shall be secured to prevent adulteration 
or dilution. 

 
e. Once an employee has provided a urine sample in the collection 

container, he shall hand it to the collection person.  The collection 
person, in the presence of the employee, shall then pour the urine 
into two (2) specimen bottles.  At least thirty (30) milliliters must 
be poured into the primary specimen bottle, and fifteen (15) 
milliliters into the split specimen bottle.  The bottles shall be sealed 
and labeled by the collection person and initialed by the employee. 
The employee must also complete his portion of the DOT Custody 
and Control form. 

 
f. If an employee of the testing facility believes that an employee is 

attempting to obstruct the collection process or may submit an 
altered, adulterated or substitute specimen, prior specimens have 
been abnormal (e.g., the specimen was inconsistent with the oral 
body temperature, the employee was unable to provide a sufficient 
specimen or other occurrences of a like nature) or the employee 
has previously failed a test, an observed specimen may be 
collected. 

 
g. The Village may require an employee to submit to a blood test, in 

lieu of a urine test, if the employee is unable to submit to the 
requisite urine test. 

 
2. Medical Review Officer (MRO) 

 
The Medical Review Officer (MRO) shall be a licensed physician 
designated by the Village as the person responsible for receiving laboratory 
results generated by the Village’s drug testing program. 

 
3. Laboratory Analysis 

 
 
 



a. Analysis of a primary urine specimen shall be performed at a 
laboratory certified and monitored by the Department of Health 
and Human Services (DHHS). 

 
b. The lab will check the specimen to see if it has been altered, 

diluted or adulterated.  If the specimen appears normal, the lab will 
run a test on it. 

 
c. The laboratory shall analyze the primary specimen with an 

Enzyme Multiple Immunoassay Test (EMIT) or some other screen 
test allowed by DHHS for employees required to have CDLs. 

 
d. Positive screens shall be confirmed by the Gas 

Chromatography/Mass Spectrometer (GC/MS) method. 
 

4. Primary Specimen Test Results 

a. Negative Test Results 

If the result of the test of the primary specimen is negative, the 
MRO shall promptly report a negative test to the Village. 

b. Positive Test Results 

1) Test results shall be sent to the MRO.  Drug test results 
reported positive by the laboratory shall not be deemed 
positive or disseminated to the Village until they are 
reviewed by the MRO. 

 
2) If the result of the test of the primary specimen is positive, 

the MRO shall contact the employee and give the employee 
an opportunity to establish an alternative medical 
explanation for the positive test result.  Employees must 
cooperate with the MRO.  If not, the Village will be 
contacted and the employee may be removed from duty. 

 
(i) If the MRO determines that the positive result was 

caused by the legitimate medical use of the 
prohibited drug, or that the positive result was 
otherwise in error, the MRO shall report the drug 
test result as negative. 

 
(ii) If the MRO determines that there is no alternative 

medical or other explanation for the positive test 
result, the MRO shall inform the employee.  The 
employee has seventy-two (72) hours in which to 
request a confirmation test of the split specimen, 
and inform the Employer that the driver should be 

 
 



removed from service.  If the employee has not 
contacted the MRO within seventy-two (72) hours, 
the employee may present to the MRO information 
documenting that serious illness, injury, inability to 
contact the MRO, lack of actual notice of the 
positive test result, or other unavoidable 
circumstances prevented the employee from timely 
contacting the MRO.  If the MRO concludes that 
there is a legitimate explanation for the employee’s 
failure to contact the MRO within seventy-two (72) 
hours, the MRO shall direct that analysis of the split 
specimen be performed. 

 
(iii) The MRO shall inform the Village of the positive 

test result.  The employee will be removed from 
duty pending the result of any split sample analysis. 

 
5. Confirmation/Split Specimen Test 

 
a. If within seventy-two (72) hours of notification of the positive 

result by the MRO, the employee requests that the split specimen 
test be conducted, the MRO will give written notice to the primary 
specimen laboratory to forward the split sample to a second 
federally certified laboratory. 

 
b. Waived or Positive Confirmation Test 

 
1) If the employee waives his right to a confirmation/split 

specimen test, or if the confirmation/split specimen test is 
positive, the MRO shall report a verified positive test to the 
Village. 

 
2) Upon receiving the results of the positive test, the Village 

shall promptly notify the employee. 
 

c. Split Specimen Test Cost/Use 
 

If the employee requests that an alternative test be undertaken, it shall be 
conducted at the employee’s expense. The results of such test may be 
admitted into evidence at any disciplinary hearing on the issue of 
prohibited drug use, at the employee’s discretion. 

 
6. Inability to Provide Adequate Sample 

 
a. If an employee is unable to provide a urine sample of forty-five 

milliliters the specimen will be discarded, the employee shall be 
offered additional drinking water and allowed additional time 
before being required to provide another urine specimen.  The 

 

 



amount of fluids the employee is given and the amount of time 
he/she is allowed shall follow federal D.O.T. rules. 

 
b. If the employee is still unable to provide an adequate sample, 

testing shall be discontinued and the MRO shall refer the employee 
for a medical evaluation to develop pertinent information 
concerning whether the individual’s inability to provide a 
specimen is legitimate. 

 
1) The employee shall be removed from duty until this 

determination is made. 
 

2) If there is no verification that inability to provide an 
adequate sample was legitimate, the employee will be 
deemed to have refused to test. 

 
3) If the inability to provide an adequate sample was 

legitimate, the Village will pay for the cost of the medical 
examination. 

 
B. Alcohol Testing Procedures 

 
1. Screening Test 

 
a. If an employee is subject to alcohol testing, he will be sent or 

driven to a Village designated facility, at the Village’s discretion. 
The employee must verify his identity and complete the DOT 
Breath Testing form. 

 
b. All breath alcohol testing shall be conducted through use of an 

Evidential Breath Testing (EBT) device, in accordance with FHA 
rules and DOT regulations. 

 
c. Only a Breath Alcohol Technician (BAT), trained in accordance 

with DOT regulations, shall conduct testing with an EBT. 
Supervisors of bargaining unit employees shall not serve as BATs. 

 
d. Testing Site 

 
1) Testing shall be conducted in a private setting. 

 
2) Before testing begins, the BAT shall explain the testing 

procedure to the employee. 
 

3) An individually-sealed mouthpiece shall be opened in view 
of the employee.  The mouthpiece shall then be attached to 
the EBT. 

 
 
 



4) The employee will be required to exhale until the BAT tells 
the employee to stop. 

 
5) Once testing is complete, the BAT shall show the results to 

the employee. 
 

e. Screening Test 
 

1) If the result of the screening test is less than 0.02 percent 
alcohol concentration, the result is negative and no further 
testing shall be done. 

 
2) If the result of the screening test is an alcohol concentration 

of 0.02 percent or greater, a confirmation test shall be 
performed. 

 
2. Confirmation Test 

 
a. When required, the confirmation test shall be performed not less 

than fifteen (15) minutes nor greater than twenty (20) minutes after 
completion of the screening test.  During the waiting period the 
employee must not put anything into his mouth or belch. 

 
b. If the result of the confirmation test is 0.02 percent alcohol 

concentration or greater, the Village will be notified. 
 

3. Inability to Provide an Adequate Amount of Breath 
 

a. If an employee is unable to provide an adequate amount of breath, 
the Village will direct the employee to see a licensed physician. 

 
b. The employee will be removed from duty until he is evaluated. 

 
c. The physician shall examine the employee to determine whether 

the employee’s inability could have been caused by a medical 
condition. 

 
d. If the physician determines, in his or her reasonable medical 

judgment, that a medical condition has, or with a high degree of 
probability, could have, precluded the employee from providing an 
adequate amount of breath, the employee shall not be deemed to 
have refused to take the test and the Village will pay for the cost of 
the medical examination. 

 
e. If the physician is unable to make this determination, the employee 

shall be deemed to have refused to take the test. 
 
 
 
 
 



4. The Village may require an employee to submit to a blood test in lieu of a 
breath test, if the employee is unable to submit to the requisite breath test. 

 
IV. CONSEQUENCES OF POSITIVE TEST RESULTS 

 
A. Confirmed Breath Alcohol Test Result of 0.02 or More or Other Prohibited 

Alcohol Conduct 
 

1. An employee with a breath alcohol concentration result of 0.02 or more, or 
who otherwise violates the alcohol rules set forth above, shall be 
immediately removed from duty, advised of resources for excessive 
alcohol problems, referred to the SAP and may be suspended without pay 
pending discipline for just cause.   

 
2. If, for some reason, the employee is not discharged and is returned to duty, 

he will not be allowed to do so until he: 
 

a. Is evaluated by the Substance Abuse Professional (SAP); and 
 

b. Complies with and satisfactorily completes any treatment program 
recommended by the SAP and approved by the Village; and 

 
c. Completes the return to duty testing requirements set forth above 

with a breath alcohol content of less than 0.02 and negative for 
controlled substances. 

 
C. Confirmed Positive Urine Drug Test 

 
1. An employee who tests positive for any controlled substance, or who has 

otherwise violated the substance abuse rules set forth above, shall be 
immediately removed from duty, advised of resources for evaluating drug 
problems, referred to the SAP and suspended without pay pending 
discipline for just cause.  In addition, the employee will not be paid for the 
period of time he was removed from duty.* 

 
2. If, for some reason, the employee is not discharged and is returned to duty, 

he will not be allowed to do so until he: 
 

a. Is evaluated by the Substance Abuse Professional (SAP); and 
 
 



b. Complies with and satisfactorily completes any treatment program 
recommended by the SAP and approved by the Village; and 

 
c. Completes the return to duty testing requirements set forth above 

with a negative result. 
 

D. Refusal to Cooperate or Test 
 
Any employee who fails to cooperate or refuses to undergo required testing, as set forth in this 
policy, shall be considered as having tested positive and, shall be immediately removed from 
duty and discharged. 

 
E. Discipline 

 
Any discipline imposed on a non-probationary employee pursuant to this Drug and Alcohol 
Policy will be subject to the Discipline and Grievance and Arbitration provisions of the Labor 
Agreement. 

 
F. Applicants 

 
Applicants who fail or refuse to cooperate in a pre-employment test will not be hired. 

 
V. CONFIDENTIALITY OF RECORDS 

 
All drug and alcohol test results and records shall be maintained under confidentiality 
to the fullest extent permitted by law. Supervisors may be informed on a need to know 
basis of the results of such tests. 

 
A. Employee Entitled to Information 

 
Upon written request, the employee shall be promptly furnished with copies of any and all 
records pertaining to his/her alcohol and/or drug test results, including any records related to 
conducted tests.  The employee’s access to the records shall be contingent upon payment for the 
records. 

 
B. Conditions Under Which the Employer Will Release Records 

 
1. To the employee, upon written request. 

 
2. When requested by federal or state agencies or courts with jurisdiction. 

 
3. To a subsequent employer pursuant to written consent of the former 

employee. 
 

4. In a grievance, arbitration, litigation, or administrative proceeding arising 
from a positive test result, violation of other Village rules or employee 
initiated action. 

 



VI. EMPLOYEE ASSISTANCE 

A. Voluntary Referral 

1. Before Testing/Misconduct 
 

a. An employee who voluntarily refers himself to a drug or alcohol 
treatment program before being ordered to submit to a random, 
reasonable suspicion or post-accident drug or alcohol test, and 
before engaging in the conduct that formed the basis of the 
reasonable suspicion or post-accident test, shall not be subject to 
discipline (for a positive test result).  The foregoing shall only be 
applicable the first time an employee requests assistance and does 
not insulate the employee from discipline for violation of other 
Village rules, performance or attendance standards, failure to fulfill 
obligations, conditions, or testing under the treatment program or 
future violations of Village rules. 

 
b. Any bargaining unit employee who has voluntarily referred 

himself for treatment shall be subject to the same conditions, 
including the testing procedures, as an employee who has tested 
positive for drug and alcohol use. 

 
c. The employee shall be returned to regular work duties only on 

satisfactorily completing treatment as determined by the Village, 
the recommendation of an SAP acceptable to the Village and 
successful completion of a return to duty medical exam 
satisfactory to the Village. 

 
B. Confidentiality of Referral 

 
All EAP referrals shall be kept confidential between the Village, employee and treating 
agency. 

 
C. Rehabilitative Leave of Absence 

 
While undergoing treatment, the employee shall be relieved of duty and may use any 
accrued leave (e.g. sick, vacation, personal, etc.) for the purpose of rehabilitation of a drug 
and/or alcohol problem. 

 
If an employee has exhausted all paid leave, the employee may request an unpaid leave of 
absence for the period necessary to complete treatment of the employee’s drug and/or alcohol 
problem. 

 
D. Cost of Program 

 
The cost of said program, to the extent such treatment is not covered by the employee’s health 
insurance, shall be borne by the employee. 
 
 



VII. DEFINITIONS: 
 

“Alcohol” means any low-weight alcohol such as ethyl, methyl or 
isopropyl alcohol.  (The term includes beer, wine, spirits and medications such 
as cough syrup that contain alcohol.) 

 
“BAT” means an individual who instructs and assists individuals in 

the alcohol testing process and operates an evidential breath testing device 
(“EBT”). 

 
“Controlled Substance or Drug” shall mean any controlled substance 

listed in (720 ILCS 550/1 et seq. and 720 ILCS 570/100 et seq.), known as the 
Controlled Substances Act, for which the person tested does not submit a valid 
predated prescription. Thus, the term “drugs” and/or “controlled substance” 
includes both abused prescription medications and illegal drugs.  In addition, it 
includes “designer drugs” which may not be listed in the Controlled Substances 
Act, but which have adverse effects on perception, judgment, memory or 
coordination. 

 
A partial listing of drugs covered by this Policy are: 

 

Opium Methaqualone Psilocybin-Psilocin 
Morphine Tranquilizers MDA 
Codeine Cocaine PCP 
Heroin Amphetamines Chloral Hydrate 
Meperidine Phenmetrazine Methylphenidate 
Marijuana LSD Hash 
Barbiturates Mescaline Hash Oil 
Glutethimide Steroids  

 

“Medical Review Officer (MRO)” means a licensed physician (medical doctor 
or doctor of osteopathy) responsible for receiving laboratory results generated by the 
Village’s drug and alcohol testing policy who has knowledge of substance abuse 
disorders, and has appropriate medical training to interpret and evaluate an 
individual’s confirmed positive test result together with his or her medical history and 
any other relevant biomedical information. 

 
“Substance Abuse Professional (SAP)” is a substance abuse professional who, 

if you test positive, will decide whether you need help with a drug or alcohol problem, 
whether you have properly followed any program prescribed for you and can return to 
duty, and when you have to take follow-up tests.  The SAP can also help you with 
drug-alcohol problems. 

 

 
 



APPENDIX B
WAGE SCHEDULE 5/1/12 - 4/30/17

2.5% COLA effective 5/1/12 for all employees employed at time contract is signed
40 Hour Workweek effecitve payperiod after ratification

2% COLA effective 5/1/13 
40 Hour Workweek continues

POSITION 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Water/Sewer Supr $29.04 $29.84 $30.66 $31.50 $32.37 $33.26 $34.17 $35.11 $36.08 $37.07 $38.09 $39.14 $40.22 $41.33 $42.47
Lead Water Operator $25.98 $26.69 $27.42 $28.17 $28.94 $29.74 $30.56 $31.40 $32.26 $33.15 $34.06 $35.00 $35.96 $36.95 $37.97
Mechanic/Elec Maint Mech $25.93 $26.64 $27.37 $28.12 $28.89 $29.68 $30.50 $31.34 $32.20 $33.09 $34.00 $34.94 $35.90 $36.89 $37.90
Crew Workers $22.27 $22.88 $23.51 $24.16 $24.82 $25.50 $26.20 $26.92 $27.66 $28.42 $29.20 $30.00 $30.83 $31.68 $32.55
Employees slot in closest but higher step on 5/1/14

POSITION 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Water/Sewer Supr $29.62 $30.43 $31.27 $32.13 $33.01 $33.92 $34.85 $35.81 $36.79 $37.80 $38.84 $39.91 $41.01 $42.14 $43.30
Lead Water Operator $26.50 $27.23 $27.98 $28.75 $29.54 $30.35 $31.18 $32.04 $32.92 $33.83 $34.76 $35.72 $36.70 $37.71 $38.75
Mechanic/Elec Maint Mech $26.45 $27.18 $27.93 $28.70 $29.49 $30.30 $31.13 $31.99 $32.87 $33.77 $34.70 $35.65 $36.63 $37.64 $38.68
Crew Workers $22.72 $23.34 $23.98 $24.64 $25.32 $26.02 $26.74 $27.48 $28.24 $29.02 $29.82 $30.64 $31.48 $32.35 $33.24

1.02 COLA

POSITION 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Water/Sewer Supr $30.21 $31.04 $31.89 $32.77 $33.67 $34.60 $35.55 $36.53 $37.53 $38.56 $39.62 $40.71 $41.83 $42.98 $44.16
Lead Water Operator $27.03 $27.77 $28.53 $29.31 $30.12 $30.95 $31.80 $32.67 $33.57 $34.49 $35.44 $36.41 $37.41 $38.44 $39.50
Mechanic/Elec Maint Mech $26.98 $27.72 $28.48 $29.26 $30.06 $30.89 $31.74 $32.61 $33.51 $34.43 $35.38 $36.35 $37.35 $38.38 $39.44
Crew Workers $23.17 $23.81 $24.46 $25.13 $25.82 $26.53 $27.26 $28.01 $28.78 $29.57 $30.38 $31.22 $32.08 $32.96 $33.87

1.02 COLA 

01-May-16
Hourly

1-May-12

1-May-13

01-May-15
Hourly

01-May-14
Hourly



CURRENT 2.5% COLA 2% COLA
LAST NAME FIRST NAME TITLE HOURLY 5/1/12 HOURLY 5/1/13 HOURLY STEP HOURLY
Simon Jim Crew Worker $20.74 $21.26 $21.69 1 $22.27
Siciliano Daniel Crew Worker $20.74 $21.26 $21.69 1 $22.27
Phenegar Wes Crew Worker $22.26 $22.82 $23.28 3 $23.51
Bossert Richard Crew Worker $23.21 $23.79 $24.27 5 $24.82
Nikischer Jr Ralph Crew Worker $24.73 $25.35 $25.86 7 $26.20
Henehan Mike Crew Worker $24.55 $25.16 $25.66 7 $26.20
Medina Jose Crew Worker $24.55 $25.16 $25.66 7 $26.20
Kucik Mark Crew Worker $22.86 $23.43 $23.90 4 $24.16
Williams Dan Crew Worker $25.96 $26.61 $27.14 9 $27.66
Sedlacek James Crew Worker $30.15 $30.91 $31.53 14 $31.68
Kasperski Eric Crew Worker $30.15 $30.91 $31.53 14 $31.68
Miller Don Crew Worker $30.15 $30.91 $31.53 14 $31.68
Marin Juan Electrical Maint Mech $28.40 $29.11 $29.69 7 $30.50
Pelkowski Mark Lead Operator $35.95 $36.85 $37.59 15 $37.97
Johnson Shawn Mechanic $30.86 $31.63 $32.26 10 $33.09
Zobjeck, Jr Ralph Water/Sewer Supervisor $44.27 $45.38 $46.29 Frozen $46.29

5/1/14 STEP PLAN

VILLAGE OF HINSDALE/LOCAL 150 AGREEMENT
STEP PLAN SLOTTING

APPENDIX B

09/11/2012
































































































































	3. APPROVAL OF MINUTES –Regular Meeting of August 14, 2012
	6. APPROVE COLLECTING BARGAINING AGREEMENT BETWEEN THE
VILLAGE OF HINSDALE, ILLINOIS AND INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 150 PUBLIC SERVICES
	7. CONSENT AGENDA
	a.) Ordinance Amending Article V (Business Districts), Section 5-105 (Special Uses)
of the Village of Hinsdale Zoning code to Allow Fitness Facilities (7991) in the
B-1 Community Business District as Special Uses; and an
	Permit for a Fitness Facility at the Property
Located at 777 N. York Road
	c.) Ordinance Approving the Site Plans and Exterior Appearance Plans for
Modifications of a Commercial Building at 8 E. Hinsdale Avenue

	8. ADMINISTRATION AND COMMUNITY AFFAIRS
	a) Approval and Payment of the Accounts Payable for the Period of September 1,
2012 through September 7, 2012 in the aggregate amount of $207,489.60 as set
forth on the list provided by the Village Treasurer, of which a permanent copy is on
file with the Village Clerk




